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Minorities in Somalia/Somaliland
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Main minorities in Somalia/Somaliland
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Fieldwork resu ltS Minority Only Settlements

Mixed IDPs sites

Somalia/Somaliland Primarily Majority Host Communities
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Fieldwork resu lts Minority Only Settlements

Mixed IDPs sites

Somalia/Somaliland Primarily Majority Host Communities
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u MRG representatives from the LRDO
Incorporated in the regional/state co
ordination hubs.

u FSC represented at the Cluster Inclusion
Focal Points Working Group.

: : u Community -based Targeting Guidelines
FSC & Manrlty Includes Minority inclusion as
Inclusion responsibility for agency staff and the

Community Selection Committee.

u FSC continues to support staff duringco -
ordination meeting on information
sharing, all -incusion consultations with
the affected people and strengthening
of Community Feedback Mechanisms.
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Minority-led NGOs
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