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HISTORY
 Every year, 16 Days of Activism against Gender-Based Violence (GBV) kicks off from November 25th, a day 

set aside as the International Day for the Elimination of Violence Against Women, to December 10th World 

Human Rights Day. The period includes Universal Children’s Day and World AIDS Day.

 25 November1960: Brutal assassination in 1960 of the three Mirabal sisters (Patria, Minerva and Maria 

Teresa) know as Las Mariposas (the butterflies), political activists in the Dominican Republic, on orders of 

Dominican ruler Rafael Trujillo (1930-1961). The three sisters wove their way into history as symbols of 

feminist resistance. Women's activists have marked 25 November as a day against violence since 1981.

 Thirty years later, in 1991, 23 participants from across the world were brought together for the first Women’s 

Global Leadership Institute with the goal of building the global women’s right’s movement. As one strategy to 

build awareness about gender-based violence they established the 16 Days of Activism Against Gender 

Violence Campaign, choosing to symbolically link November 25th , International Day for the Elimination of 

Violence Against Women, and December 10th, International Human Rights Day.

 1999: The United Nations General Assembly designated 25 November as the International Day for the 

Elimination of Violence against Women.



AIM OF THE CAMPAIGN 

 Started since 1991, the 16 Days of Activism against Gender-Based Violence (GBV) is used as an 

organizing strategy by individuals and organizations around the world to call for the prevention and 

elimination of violence against women and girls. The Campaign became an efficient and effective 

tool to raise public awareness, not only about violence against women and girls, but also about the 

United Nations Human Rights System in general.

 This year’s theme by UN Women is  “End Gender‐Based Violence in the World of Work” and Orange 

the World: #HearMeToo for the and UNiTE Campaign. It is an opportunity for placing  equally at the 

core of our actions the affected populations and humanitarian staff. 

http://www.unwomen.org/-/media/headquarters/attachments/sections/what we do/evaw/16days-2018-conceptnote-compressed.pdf?la=en&vs=3924


BASIC CONCEPTS RELATED TO GBV 

GENDER vs SEX

Gender refers to the social differences between females and males throughout the life cycle that are

learned, and though deeply rooted in every culture, are changeable over time and have wide

variations both within and between cultures. Gender determines the roles, power and resources for

females and males in any culture. (IASC, 2006)

Sex refers to the innate biological categories of male or female. For example: men grow a beard, have

sperms, women do not. Or: only women can breastfeed, have menstruations, men do not.

GENDER BASED VIOLENCE (GBV)

GBV is an umbrella term for any harmful act that is perpetrated against a person’s will and that is
based on socially ascribed (i.e. gender) differences between males and females. (IASC, 2016)

VIOLENCE AGAINST WOMEN [and girls](VAWG)

Any act of gender-based violence that results in, or is likely to result in, physical, sexual or

psychological harm or suffering to women [and girl]. Declaration on elimination of violence against

women (DEVAW, 1993)



You need to 
be able to 
distinguish in 
order to 
mitigate and 
respond –

Do no harm!



BASIC CONCEPTS RELATED TO GBV 

SEXUAL EXPLOITATION  AND ABUSE

 Sexual abuse is actual or threatened physical intrusion of a sexual nature by force or under unequal

conditions.

 Sexual exploitation is any abuse of a position of vulnerability, differential power, or trust for sexual

purposes; this includes profiting monetarily, socially, or politically from the sexual exploitation of

another.

http://www.pseataskforce.org/en/overview

WHAT IS THE DIFFERENCE BETWEEN GBV, SEXUAL EXPLOITATION AND ABUSE AND SEXUAL 

HARASSEMENT?

 Sexual exploitation and abuse is a form of gender-based violence.

 SEA occurs when a position of power (such as being a staff member of an NGO) is used for sexual

purposes against a beneficiary or vulnerable member of the community.

 Sexual harassment occurs when differences in power are abused between staff members (verbally,

through touch, use of inappropriate images, etc.).



Effects of GBV & FOOD INSECURITY

 The links between GBV and food insecurity are clear.

 For example, people who have been exposed to GBV may suffer psychosocial or physical harm, stigma 

and exclusion, and consequently be unable to generate income and care for their dependants. 

 Food insecurity may exacerbate some forms of GBV. For example, women and girls who are 

traditionally tasked with finding fuel to prepare food, may need to venture to unsafe areas to collect 

firewood and be exposed to risk of assault.

 Within households, domestic violence can rise during periods of food scarcity, and may decline as 

assistance fills the food gap. 

 Women heads of households may engage in transactional sex to be able to meet food needs, and 

parents may push for early marriage for their daughters in the hope they will have their food needs met 

elsewhere. 

 Food or cash assistance in itself may also unintentionally contribute to GBV. A food distribution site that 

is located in an unsafe area, or is far from where people live, may expose women to sexual violence. 

 Cash delivered to women without taking into consideration gender roles and responsibilities may 

unintentionally increase domestic violence in a society that is strictly opposed to women having control 

over economic resources.



GBV core problem analysis related to Food Security

• If we manage to address the causes of the causes 

(underlying causes) we will be able to break the causal 

chain thereby solving the problem.

• An advantage of the Core Problem Analysis is that it is 

easily translated into a strategy. For example, 

Problem: SGBV

Objective: Prevention and Response to SGBV

Identified Cause: lack of fuel for cooking

Activities: provide alternate sources of fuel, fuel efficient 

stoves, etc.

Consequence: unwanted pregnancy 

Indicator: % reduction in unwanted pregnancy



Some GBV mitigation risks equation  

Monthly Distribution of Food 

commodity     
Affected population (Kidnaped, Raped 

or Killed)
Increase the frequency of 

firewood scavenging 
Death, Stigmatization, unwanted 

pregnancy       

Alternative sources of livelihood 

opportunities increased 

Distribute Fuel efficient stoves to 

beneficiaries 

Reduces the frequency for 

scavenging firewood 

increased food consumption score + 

Resilient built



Take home message 

 Here are some GBV & Protection risk to be factored in programming:

• Gender mainstreaming

• Ensure programs have a Do no harm approach

• Safety dignity & integrity

• Building on women’s, girls’, men’s and boys’ strengths and assets

• Inclusive access

• Key considerations for at risk-groups

• Participation and empowerment

• Social cohesion (HH level, IDP & host community)

• Accountability to Affected Populations (AAP)



Safety in workplace and protection from sexual 

exploitation and abuse 

 We are all committed to ensuring a work environment that is free of harassment, in particular

sexual harassment (SH), as well as to the highest standards of integrity, professionalism and

conduct for the employees with regard to sexual exploitation and abuse. But also, committed

providing a trusted, respectful and inclusive environment where the people we serve and those who

work for their Organizations feel safe, heard, equipped and empowered to speak up for themselves

and for others.

 Protection from Sexual Exploitation and Abuse (PSEA) is a term used by the UN and NGO

community to refer to measures taken to protect vulnerable people from sexual exploitation and

abuse by our own staff and associated personnel.
CHS Alliance. PSEA Implementation Quick Reference Handbook. 2017



Safety in workplace and protection from sexual 

exploitation and abuse 

 Harassment may take the form of words, gestures or actions which tend to disgrace to

annoy, alarm, abuse, demean, intimidate, belittle, humiliate or embarrass another or which

create an intimidating, hostile or offensive work environment. It normally implies repeated

incidents



Safety in workplace and protection from sexual 

exploitation and abuse 

 Harassment can be verbal, non-verbal and sexual.



Standards of Conduct for PSEA (IASC and UN)



Safety in workplace and protection from sexual 

exploitation and abuse 

 N.B: Exchange of money, employment, goods or beneficiary assistance for sexual services

is prohibited.

 Sexual exploitation and abuse in food assistance and agriculture interventions can take the

following forms: Sex for food assistance, agricultural seeds, fertilizers and tools, livestock

(animal, vaccination and medication), cash-based transfers (CBTs), Safe Access to Fuel and

Energy (SAFE), fresh voucher and others interventions.



Four areas for PSEA Work



Take home message  

 Here are some SH and SEA prevention and response measures:

• Do not remain silent/Speak up/ Report breaches/ Cooperate with investigations into sexual exploitation and abuse.

• Set-up of clear procedures and complaints mechanisms to enable reporting and investigation fully and promptly of SH and SEA.

• Handling complaints respectfully and in a timely matter – following established procedures.

• Promote the implementation of the Code of Conduct/Familiarize with the Code of Conduct and sign it.

• Sensitization of staff, partners and communities on the Code of Conduct.

• Beneficiaries to be informed on reporting and investigation procedures and mechanisms.

• Sensitizing the community about their rights (raising awareness);

• Engaging the community in monitoring SEA risk, in prevention and reporting strategies, and encouraging community reporting.

• Developing complaints handling procedures for communities, staff and other personnel to report incidents;

• Developing investigation procedures and capacity.

• Ensuring disciplinary actions and sanctions.

• Establishing and implementing a victim assistance mechanism.



Useful resources  

 Guidelines for Integrating Gender-Based Violence Interventions in Humanitarian Action: Food Security

and Agriculture

 How can we protect men, women and children from gender-based violence? Addressing GBV in the food

security and agriculture sector

 HOW TO INTEGRATE GBV PREVENTION AND RESPONSE INTO ECONOMIC GROWTH PROJECTS

 To serve with pride video

 Standard of Conduct for the International Civil Service 

 UN Protocol for allegations of PSEA involving implementing partners

 PSEA FAQ in the UN

 UN SEA Glossary 

 Guidelines on Setting Up a Community Based Complaints Mechanism Regarding Sexual 

Exploitation and Abuse by UN and non-UN Personnel

 Best practice guide on interagency community-based complaint mechanisms for PSEA

https://gbvguidelines.org/wp/wp-content/uploads/2015/09/TAG-FSA-08_26_2015.pdf
http://www.fao.org/3/i7928en/I7928EN.pdf
https://www.usaid.gov/sites/default/files/documents/1865/USAID Toolkit GBV EG Final Section 4.pdf
https://www.youtube.com/watch?v=e62UExSXxZE
https://icsc.un.org/resources/pdfs/general/standardsE.pdf
https://interagencystandingcommittee.org/system/files/un_protocol_on_sea_allegations_involving_implementing_partners_final.pdf
http://pseataskforce.org/en/faq
https://hr.un.org/sites/hr.un.org/files/SEA Glossary  [Second Edition - 2017] - English_0.pdf
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=2ahUKEwjo2OaqhYneAhWP26QKHacmCMoQFjAAegQICRAC&url=http://www.pseataskforce.org/uploads/tools/1351822689.pdf&usg=AOvVaw0CLkX02hYKQ8iSUu2ZlXlJ
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=2ahUKEwjsosDthYneAhXCAewKHQMEBYUQFjAAegQICRAC&url=http://www.pseataskforce.org/uploads/tools/1490964201.pdf&usg=AOvVaw1O1jZ3rQDHLYTcUhbPu5Fe



