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Gender, Diversity, and Inclusion Survey - Summary Report | March 2021 

Introduction 

The objective of the online survey was to inform the Food Security Sector (FSS) Gender Action Plan to further 

mainstream cross-cutting issues in 2021, by measuring the capacity of partners and understand the needs and 

challenges of partners to address cross-cutting issues adequately. The survey was developed in collaboration with 

Gender Hub, FSS Gender and Protection Focal Points. It was shared with FSS partners and 36 responders from 

32 organizations completed the survey between 1-18 November 2020.  

 

Out of 32 organizations who participated in this survey, 15 organizations were national NGOs (47%), 9 

organizations were international NGOs (28%), and 8 organizations were UN agencies (25%). Out of 36 

respondents, 25 (69%) respondents were men and 11 (31%) were women. 

Findings 

Organizational policies on cross-cutting issues (%)
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To understand partners existing policies on cross-cutting issues, respondents were asked which policies their 

organization have in place. The findings showed that all organizations have a Code of Conduct for their staff, most 

(97-86%) organizations have a Gender, Child Safeguarding, PSEA and Protection policy, and less (69-61%) 

organizations have a policy on Diversity and Inclusion, and a Gender Action Plan. 

Gender, Diversity, and Inclusion Focal Point 

 

Survey respondents were asked whether there is a focal point for Gender, Diversity, and Inclusion in their 

organization. 81% of the respondents reported that their organization has a dedicated focal point for Gender, 

Diversity and Inclusion, 14% of the respondents did not know whether their organization has focal point, and 5% 

of the respondents reported that they have no dedicated focal point for gender diversity and inclusion.  

Training on cross-cutting issues 

 

An average of 75% of the respondents had received PSEA (79%), Gender mainstreaming (74%), and Protection 

Mainstreaming (71%) over the past 12 months. Just over half of the respondents (53%) had received training on 

Disability Inclusion, followed by Child Protection (47%) and the Washington Group Questionnaire (29%). 17% of 

respondents received other training such as Safeguarding, Gender and Age Marker (GAM), Gender-Based 

Violence, Anti-harassment, etc.  
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The highest participation of women was observed for training sessions on Protection Mainstreaming and the WGQs 

(36% for both), followed by Disability Inclusion (35%), and Gender Mainstreaming (26%). Only 24% of women 

attended Child Protection. Female participation for other types of training sessions was at 33%. 

 

The highest participation of men was in regard to trainings on Child Protection (76%), followed by Gender 

Mainstreaming (74%), PSEA (69%), and Disability Inclusion (65%). 64% of men participated in sessions on WGQs 

and 67% attended other types of trainings. 

 

FSS Gender, Diversity, and Inclusion Group 

 
The respondents were asked whether they would be interested in forming and participating in a dedicated group 

for Gender, Diversity, and Inclusion. 85% of the respondents showed interest to participating in this group, while 
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14% thought that this platform was not necessary, and 1% reported that they do not have the capacity to be part 

of the group.  

Frequency and mode of communication (%) 

 

In follow-up to the previous question on FSS Gender, Diversity and Inclusion Group, out of 85% who showed 

interest to be part of the group, 78% showed their preference to communicate monthly, followed by 15% who prefer 

to communicate quarterly and 7% bi-weekly. 70% of respondents preferred to communicate via Email, followed by 

Microsoft Teams (19%), and Skype (4%) and WhatsApp (4%). 

Gender-based violence referral mechanism 

 

According to the survey responses, 89% of FSS partner organizations are aware of their organization’s GBV 

referral mechanisms in place. 
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Protection Working Group participation 

 

When asked if they participate in Protection Working Group meetings, 39% of the respondents reported that they 

participated, 27% were not aware of when and where the meetings are held, 21% does not have capacity to 

participate, and 13% reported that it conflicts with other commitments at the same time.  

Gender in Humanitarian Action Working Group participation 

 

When asked if they participate in GiHAWG meetings, 46% of the respondents responded that they do, 29% 

responded that they are not aware of the meetings, 14% does not have capacity to participate, and 11% reported 

that it conflicts with other commitments.  
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Age and Disability Working Group participation 

 

When the respondents were asked whether they participate in ADWG meetings, 26% of the respondents 

responded that they do, 26% responded that it conflicts with other priorities, 34% reported that they are not aware 

of it, and 14% reported that they do not have enough capacity to participate.  

Key Findings and Recommendations 

Key Findings Recommendations 
 
 

 
Over 90% of the respondents reported their 
organization have policies on: Code of Conduct, 
Gender, PSEA and Child Safeguarding Policy; whilst 
69% have access to guidance notes for inclusion and 
diversity and 61 % have Gender Action Plan. 

 
Human Resources and Management staff need to 
disseminate the policies and have a regular discussion 
about these key policies, guidance notes, its content 
and monitor how its implemented and their outcomes. 
All organizations need to have a Gender Action Plan 
(GAP), to be supported and followed up by GFPs 
through joint monitoring and online support. 
 

 
81% of the respondents confirmed that they have a 
dedicated Gender Focal Point (GFP) in their 
organization, 14% of the respondents are not aware if 
they have a GFP and 5% reported that they do not 
have a dedicated GFP. 
 

 
Organizations need to have a GFP to support the 
organization to develop, implement and monitor the 
GAP from the FSS Strategy. 

 

 
An average of 75% of the respondents had received 
Gender Mainstreaming, Protection Mainstreaming and 
PSEA in the past 12 months. Lower percentage of 
respondents received training on Disability Inclusion 
and Child Protection (50%), and 17% respondents had 
other training (i.e. safeguarding, GAM, GBV, anti-
harassment) 
 

 
Trainings to mainstreaming Gender, Protection, 
PSEA, Anti-Harassment, Disability and Inclusion, 
Child Protection, and GBV need to be compulsory to 
all partners’ staff including all the managers, including 
higher management, whilst GAM needs to be 
compulsory for all programme staff. 
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85% of  the respondents were interested to form a FSS 
Gender, Diversity and Inclusion Group, 78% showed 
their preference to communicate monthly and 70% 
preferred emails as a mode of communication. 
 

FSS needs to form the dedicated FSS GFPG with a 
regular monthly meeting and to communicate this 
group through emails. 

 
89 % respondents are aware of a GBV referral 
mechanism & to refer GBV cases within their 
organization. 
 

 
Need all staff of organizations to be aware of GBV 
referral mechanism and know to refer to GVB cases in 
their organization. The GBV referral mechanism 
should be part of all staff induction and to be discussed 
regularly in the staff meeting. 
 
 

 
77 % of the respondents are aware that their 
organization participated in Protection Working Group 
meetings. 
 

 
To increase the regular participation of partner GFPs 
in the regular Protection WG meeting from 77% to 
100%. 

 
46 % of the respondents participated in the Gender in 
Humanitarian Action Working Group meetings. 

 
To increase the regular participation of FSS GFPs in 
the regular GiHAWG from 46 % to 100 %. 
 

 

25 % of the respondents participated in the Age and 
Disability Working Group meetings. 

 
To increase the regular participation of GFPs in the 
regular Age and Disability meetings from 25 % to 
100%. 
 

Partners suggestions for the FSS to strengthen gender diversity and inclusion capacity initiatives:  

 
Priorities: 
 

1. Sharing of knowledge and research findings and recommendations from key gender studies. 

 

2. Trainings and technical support for developing organizational policies. 

 

 

3. Application of gender principles specifically to General Food Assistance and recommendations for 

aspects we can incorporate into our day-to-day work. 

 
 
To support partners of their technical assistance and capacity development needs on Gender Equality and 
Empowerment of Women and Girls (GEEWG), it is highly recommended: 

- To earmark funds for gender mainstreaming and gender targeted action to implement the Gender 
Action Plan. 

- To have a dedicated Gender Specialist who will accompany the partners to translate into action the 
gender equality commitments of the FSS. 

 


